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SUZHOU U.P. WEAR RESISTANCE COMPOUND
MATERIALS CO., LTD. ESTABLISHED
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HUMAN RIGHTS POLICY STATEMENT / A AU H % 7 B3

1. Purpose and Scope / BHSiEMAEH

Suzhou U.P. Wear Resistance Compound Materials Co., Ltd. (hereinafter referred to as "Suzhou
U.P.")is fully committed to respecting and protecting human rights in all aspects of our business
operations. This Policy is developed in accordance with international human rights standards
(including the UN Guiding Principles and ILO Declaration) and global supply chain compliance
requirements to uphold the dignity of all employees, contractors, and stakeholders.
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2. Core Human Rights Commitments / 1Z/O AR

2.1 Prohibition of Child Labor and Remediation / 2|t E T S#KER

The Company strictly prohibits the recruitment and employment of child labor. Notwithstanding
local requirements, the minimum age for entry into employment shall not be younger than 15
years of age and completion of compulsory education. If child labor is discovered, we maintain a
standard remediation procedure focused exclusively on the best interest and welfare of the
child.
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2.2 Freely Chosen Employment / B HZEEHR)
All employment must be voluntary, and the Company strictly prohibits all forms of forced,
bonded, or slave labor. Suzhou U.P. enforces a "Zero Recruitment Fee" policy and strictly

prohibits the withholding of original identification documents, passports, or work permits.
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2.3 Zero Tolerance for Sexual Harassment / B ILEE X

¢

The Company is committed to providing a safe work environment free from sexual harassment.
This includes providing functional reporting mechanisms, maintaining formal investigation
procedures, committing to cooperate with external compliance investigations if required, and
taking strict disciplinary actions (including dismissal) against violators.
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2.4 Freedom of Association / %t BH

Suzhou U.P. adopts an open attitude towards the legitimate activities of trade unions and
respects employees' rights to associate and bargain collectively. Workers' representatives shall
not be subjected to discrimination or retaliation.
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2.5 Diversity, Equity, and Inclusion/ %G * ‘FES5B8R

We promote a workplace free from discrimination. Allemployment decisions are based on merit,
skills, and qualifications, without regard to gender, race, age, religion, disability, sexual
orientation, or political beliefs.
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3. Management System & Supply Chain / EIR2{K Z S5Ht N HEE IR

3.11S0 45001 & Management Representative / 1SO 45001 SEIE{ R

Our commitment to human rights is integrated into our ISO 45001 Occupational Health and
Safety Management System. The Company has assigned a senior "Management Representative"
to oversee health, safety, and human rights governance.
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3.2 Supply Chain Due Diligence / R/ REREE
Suzhou U.P. requires our direct suppliers to mirror the same human rights commitments. We
implement screening for Conflict Minerals (3TGs) and require provenance transparency to

Densure materials are sourced responsibly.
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4. Grievance Mechanisms/ E2 154/l

Stakeholders can report suspected violations through our dedicated and confidential email:
info@upplate.com.cn. We enforce a strict Non-Retaliation Policy to protect whistleblowers who

raise concerns in good faith.
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